FASPA 2026
ANNUAL

CONFERENGIE

<< AN RN Lo~ A,_‘ K Sep T

uy \\ : ,. [ l
H "g il “ ' q /&* {2 YO i L nny-n
Where FASPA Brings
the Heat & the Chill

November 5-6, 2026
Embassy Suites

Lake Buena Vista South




2026 0

PRESIDENT

Jerian Winn

Monroe County School District
241 Trumbo Road

Key West, FL 33040
305-293-1400
Jerian.Winn@keysschools.com

PRESIDENT ELECT

Dr. Gina Stafford

School District of DeSoto County
530 N. LaSolona Ave.

Arcadia, FL 34266

863-494-4222
gina.stafford@desotoschools.com

IMMEDIATE PAST PRESIDENT
VACANT

SECRETARY

Kalee Wade

School Board of Levy County
480 Marshburn Drive
Bronson, FL 32621
352-949-3786
kalee.wade@levykiz.org

TREASURER

Tonya Whitehurst

Putnam County School District
200 Reid Street

Palatka, FL 32177

386-329-0538

twhitehurst@my.putnamschools.org

PROGRAM COORDINATOR
Mandy Smith

School Board of Levy County
480 Marshburn Drive
Bronson, FL 32621
352-486-5231
amanda.smith@levykiz.org

e

fficers

DIRECTOR

Kella Grant, M.Ed.

Duval County Public Schools
1701 Prudential Dr.
Jacksonville, FL 32207
004-390-2416
grantk@duvalschools.org

DIRECTOR

Carolyn Hevey

Seminole County Public Schools
400 East Lake Mary Blvd.
Sanford, FL 32773

407-320-0083
carolyn_Hevey@scps.ki2.fl.us

DIRECTOR

Anna Rossano-Arnold
NEFEC

3841 Reid Street

Palatka, FL 32177
386-329-3855
Rossano-ArnoldA@nefec.org

NON-INSTRUCTIONAL REPRESENTATIVE
Joshua Walker

Flagler County School District

1769 E. Moody Blvd Bldg. 2

Bunnell, FL 32110

(386) 586-2391

WalkerJi@Flaglerschools.com

WEBMASTER
(Non-Voting Member)
Chuck Bowersox
813-220-0052 (M)
faspaprofs@gmail.com

HONOREE BOARD MEMBER - RETIRED
(Non-Voting Member)
Maurice Bonner

slaptopQ@gmail.com



tel:(352)%20486-5231

~ A\
1@\

WEDNESDAY, NOVEMBER 4, 2026

EARLY ACCESS: THE PRE-CONFERENCE EXPERIENCE
VERSA / Certification Training with Bureau of Educator Certification Partners

:00 AM .
9 New Users (3 or Less Years of Experience)
Lunch on your own
1:00 PM All Users

THURSDAY, NOVEMBER 5, 2026

7:15 AM

PARK CENTRAL: OPENING DAY
Registration, Continental Breakfast & Explore the Midway

8:15 AM

CENTER STAGE & THE MAIN EVENT
Welcome & A Special Tribute to Carolyn Hevey
Keynote with Brian Stephens, Caissa K-12 - Palms C & D

9:45AM

EXPLORE THE MIDWAY
Vendor Connections & Refreshment Break Palms A & B

10:05AM

FEATURED ATTRACTION
Beyond the Offer: Building a Workplace People Want to Stay In, Jeff Parsons, GCU -
Palms C & D

11:00 AM

MIDWAY EATS
Buffet Lunch & Visit with Sponsors - Palms A & B

12:15 PM

CHOOSE YOUR ADVENTURE — ROUND 1
1. Navigating Educator Certification with BEC (Part 1) - Palms C & D
2. Handling Difficult Conversations - Cypress 3 & 4

1:25 PM

CHOOSE YOUR ADVENTURE — ROUND 2
1. Navigating Educator Certification with BEC (Part 2) - Palms C & D
2. Staffing Smarter: How Districts Are Creating Their Own Teacher Pipelines,
Bloomboard & Panel of Experts - Cypress 3 & 4
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THURSDAY, NOVEMBER 6, 2026 (CONTINUED)

2:20 PM THE REFRESH ZONE & SPONSOR NETWORKING
CHOOSE YOURADVENTURE — ROUND 3
2:40 PM 1. FEFP Overview for Teacher Certification, Auditor General - Palms C & D
2. Legal Update - Federal and State Laws Impacting Personnel Decisions - Cypress 3 & 4
THE HR CAROUSEL: ROUNDTABLES

3:45 PM Carousel 1: Out of Field / Audit / Certification Q&A - Palms C & D

Carousel 2: HR Basics / Evaluations / Progressive Discipline - Cypress 3 & 4

5:00 - MEET US ON THE MIDWAY

6:15 PM FASPA Networking Reception - Embassy Suites Lounge

FRIDAY, NOVEMBER 6, 2026

= AM PARK GATES OPEN
-1 Registration, Continental Breakfast & Explore the Midway
8:15 AM PARK CENTRAL: GENERAL SESSION
2 Veterans’ Tribute, Business Meeting, Recognitions & Door Prizes - Palms C & D
FEATURED ATTRACTION
9:00 AM Hold On Tight: Florida's 2026 Education Session Recap and the Twists and Turns
Coming in 2027, Danielle Thomas - Palms C & D
1015 AM THE CHILL ZONE
015 Morning Break « Refresh « Recharge e Visit Our Sponsors - Palms A & B
BACK TO THE ACTION
10:30 AM- Timely and Efficient Reporting to the Office of PPS, Randy Kosec
12:00 PM Fingerprinting - AHCA
Palms C & D




Session Descriptions - Thursday - November 5, 2026

KEYNOTE

Champions of Tomorrow - The Unwavering Power of Public Schools

Brian Stephens, Caissa K-12

A heartfelt tribute to educators, staff, and leaders who dedicate their lives to the mission of public
education. Celebrate the indispensable role public schools play in shaping the future of students and the
future of the nation itself. With stories of resilience, passion, and impact, this speech reminds every person
in public education why their work is the cornerstone of a thriving democracy.

GENERAL SESSION (10:05 AM),
Beyond the Offer: Building a Workplace People Want to Stay In
Jeff Parsons, Project Manager, Ki2 Educational Outreach, Grand Canyon University
Retention begins with relationships. This session examines factors that drive staff satisfaction and
commitment, including recognition, growth, communication, and trust. Explore how to create an
environment that supports long-term engagement. Key Focus Areas:

e Employee satisfaction and motivation

e Communication as a retention tool

e Recognition and engagement practices

e Workplace culture and retention

CONCURRENT SESSIONS
Navigating Through Educator Certification (Part 1 - 12:15 PM, Part 2 - 1:25 PM)

BEC, Florida Department of Education

In this session, participants will gain a deeper understanding of educator certification statutes and rules.
Participants will also learn about the changes to the certification application process.

(This is NOT a repeat session.)

Handling Difficult Conversations (12:15 PM)
Jeff Parsons, Project Manager, Ki2 Educational Outreach, Grand Canyon University
Explore ways to improve your communication strategies when engaging in difficult conversations with
parents and colleagues. Key Focus Areas
¢ Why conversations can be hard
¢ Why we avoid hard conversations
e Strategies for success when having a difficult conversation

Staffing Smarter: How Districts Are Creating Their Own Teacher Pipelines (1:25 PM)

Dr. Michelle Licata Senior Partnerships Manager, Bloomboard

Florida’s teacher shortage isn’t coming—it’s already here. And for many districts, the solution may already
be walking their hallways. In this panel session, Florida HR leaders will share how they are building Grow
Your Own teacher pathways by identifying and supporting aspiring educators already connected to their
schools and communities. Panelists will share practical strategies, lessons learned, partnerships, funding
approaches, and support systems that are helping districts build stronger teacher pipelines from within.

Panelists will include Alexis Brown-Hernando, Steffanie Immerfall-Okeechobee, and Tonya Whitehurst-
Putnam.



THURSDAY (continued)

FEFP Examination Overview for Teacher Certification (2:40 PM)

Alex Riggins, Audit Coordinator, Florida Auditor General

We will discuss the process for the Teacher Certification phase of the FEFP Attestation Examination and
review common issues that result in examination findings and FTE adjustments.

Legal Update - Federal and State Laws Impacting School and College Personnel Decisions (2:40 PM)
Lisa Augspurger, Attorney, Bush & Augspurger, P.A.

Nancy Blastic, Attorney, Walker, Revels, Greninger, PLLC

The legal landscape, both Federal and Florida, is constantly changing in regard to school and college
operations. This includes personnel decisions in relation to hiring, retention, and termination. An
overview of the changes and how your school or college may be affected will be discussed.

Roundtable Discussions (3:45 PM)

An opportunity to ask questions and share valuable information with your HR partners from around the
state.

Carousel 1: Out of Field / Audit/ Certification Q&A

Carousel 2: HR Basics / Evaluations / Progressive Discipline

Session Descriptions - Friday - November 6, 2026

GENERAL SESSIONS
Hold On Tight: Florida's 2026 Education Session Recap and the Twists and Turns Coming in 2027

Presenter: Dr. Danielle Thomas, Government Affairs Consultant, Sunrise Consulting Group

Florida’s 2026 legislative session brought plenty of twists, turns, and unexpected stops. This session will
highlight the key legislation impacting school personnel, including changes to educator certification,
evaluations, compensation, and administrative requirements—as well as major proposals that never left
the station. Then, we’ll look around the bend to 2027 and explore what may be coming next so districts
can prepare for the ride ahead.

Timely and Efficient Reporting to the Office of Professional Practices Services and Background
Screening Updates

Presenters: Randy Kosec, Jr., Chief, Office of Professional Practices Services

Taylor Haddock, Agency for Health Care Administration

This session will help you better understand who and what to report to the Office of Professional
Practices Services, review recent legislative and rule changes, and build awareness so you can
proactively support your staff in understanding recent cases and making good choices.

There will also be a time with AHCA.



Please take the time at the end of the
conference to complete a quick survey to
help us plan for 2027!

Scan the QR Code above, or click the link below.
THANK YOU!

2026 FASPA Conference Survey



https://forms.gle/KMVRXEbifJaUfTQx8
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FASPA All-Access Partners

Alachua Lafayette

Baker Lake

Bay Lee

Bradford Levy

Brevard Liza Jackson Preparatory School

Broward Manatee

Charlotte Marion

Citrus Martin

Clay Monroe

Collier Nassau

Desoto Northeast Florida Educ. Consortium

Diocese of Orlando Okaloosa

Duval Okeechobee

Escambia Orange

Flagler Osceola

Florida A&M University Lab School Palm Beach

Florida Atlantic Univ. Lab School Pasco

Florida School for the Deaf & Blind Pinellas

Florida Virtual School Polk

Franklin Putnham

Gadsden Santa Rosa

Gulf Sarasota

Hamilton Seminole

Hernando St. Johns

Highlands Suwannee

Hillsborough Taylor

Holmes Union

Imagine School Volusia % &@@'7.'

Indian River

Wakulla
Walton yﬂ%



A big THANK YOU to all of our Midway Sponsors!

Platinum Sponsors

Kelly Education
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Silver Sponsors

"LearningLiaisons ][

TPG

CULTURAL

EXCHANGE
ATEACHERS OF TOMORROW COMPANY AVanteo Company

¥ EdWeek"
[ BloomBoard TopSchooljobs.
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STEDI,

We Train Substitute Teachers

TEACHER
BOUTIQUE™

UF | College of Education

UNIVERSITY of FLORIDA

Verifent




Keeping
Floirda
classrooms
fully staffed—
and students
learning.

At Kelly Education®, we're passionate about
connecting people to meaningful, life-changing work.
As the nation’s largest provider of substitute educators
and staff, we supply and support the people who make
learning happen. Every day we help 10,000+ education
partners address their recruiting, hiring, and workforce

management needs.

O @D kellyeducation.com

ual Opportunity Employer © 2025 Kelly Services, Inc. All ights reserved MTIOSA4

Kelly Education

Count on us for:

- Substitute Teachers

+ Paraeducators

- Early Childhood Educators
« Tutors

« Therapists

- And more!

To learn more, contact:

Al Teixeira, Sr. Consultant
Al.Teixeira@KellyEducation.com
704.305.9227

Schedule a meeting
with the experts:

al,r40
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Modern Human
Capital Management
Built for K-12

Most HR platforms weren't designed for schools, they were adapted. Red Rover was
created for the way districts actually work, with five purpose-built solutions that are
natively integrated. No workarounds. No disconnected systems. Just modern HCM
designed specifically for K-12 from the ground up.
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PD
Management

Built with School District Input -~ Automated Text Messaging — Easy-To-Use Software

Constant, Free Product Updates — Fair and Predictable Pricing -~ Outstanding Customer Support

www.RedRoverK12.com




Student Achievement Takes a Team.

Every day counts.

Find the Piece that Changes Everything.

Experience the difference of a full-service K-12 substitute teacher program.

Learn more at Dan McLaughlin, Vice President of Business Development
ESS.com DMcLaughlin@ESS.com | 609.923.2403

] I‘I HORIDA SOUTHERN COLLEGE®

Discover Your Path,
Define Your Future.

Advance Your Career

ADULT
BACHELOR’S

. TEACHER
MASTER’S DOCTORAL

WORKSHOPS

s Master of Education Doctor of Education « 100% online and

Elementary
Education (Hybrid)

in Curriculum and Doctor of Education asynchronous
Instruction in Educational s FLDOE Approved
Master of Education Leadership e Quick to complete
in Educational

Business
Administration
(Online)
Communication
(Online)

Accounting (Online)

Leadership

Visit Our Website

flsouthern.edu




";;;' VectorSolutions:
Florida‘s Trusted Partner for Compliance,
Training and Professional Growth

Download Brochure

gg Safety & Compliance Training
Teacher & Staff PD Courses

[€&) PD Tracking Software

Evaluation Management Software

ON-DEMAND

PREMIUM TEACH
CERTIFICATION TESTE’REP

FLORIDA TEACHER CERTIFICATION EXAMINATIONS

CHECK us ouT!

VIDEO BOOTCAMPS INCLUDE
Step 1. Scan & watch a DEMO with Dr. A

~ Test Taking Strategies ' ; ,
s Rock Star Teachers of the Year Step 2: Click to set upail-i Teams meetil"]g to

~ Content Lesson Videos discuss your specific needs
s~ Pre-Quizzes
/ Quiz Analyzation Videos

v Digital Flashcards Step 4. Quote, P.O & Access For Your Teachers Within 1-2 Days!
v Q&A w/Instructors in Private Group

" LearningLLiaisons 7

ATEACHERS OF TOMORROW COMPANY Questions? Email: Phillip.Eddy@teachersoftomorrow.org

Scan me!
Step 3: Get some free VIP all-access to our site for review




Global Educators Ready
for Your Classrooms

As a U.S. Department of State-designated sponsor,

TPG
CULTURAL
EXCHANGE

. | P " "
o — we manage all J-1 visa requirements, legal compliance,
= and documentation so you never worry about AVanteo ComPUnY
immigration complexities.
TPG matches you with the right candidates for your Ready to Experience
@ unique profile. Every educator meets state-certification

We provide professional development, relocation
coordination, and 24/7 support throughout each
teacher’s stay, reducing your administrative burden
and ensuring program success.

Teachers pay zero sponsorship fees. Schools pay a

the same as similarly-situated American educators.
No hidden costs or recruitment charges.

TUTORING

How Teachers Pass
THEIR CERTIFICATION EXAMS

@ Guaranteed online test prep
@ Track study activity and progress
@ Partnership options for any budget

@ Teachers pass or your money back!

i

requirements and holds the equivalent of a U.S. Bachelor’s
with 2+ years of K-12 experience and English fluency.

Cultural Exchange with
Global Talent?

sponsorship fee, as well as standard salary and benefits,

l'jBloomBoard

Turnkey programs for school districts
to move educators forward at all
points of their professional journey.

+ Apprenticeship-based Bachelor's
Degree in Elementary Education

+ Master’s Degree in Curriculum
& Instruction

« Paraprofessional Program

Qur platform connects districts to
higher education institutions that offer
certification and degree programs
using a unique on-the-job instructional
model. We help to assess needs,
build and implement plans, and
celebrate educator success.

@®—— School Leader

@®—— High Needs Cert

Let’s talk about
building a plan
for your district!

Bloomboard.com

@—— Teacher (MA)
@®—— Teacher (BA)

®—— Paraprofessional

-~

2023 BloomBoned Inc., All fights reserved

HS CTE

Dual Credt, Recrultment
Into Prafession
Copyright



Mathematics | Science | SpecialEd | Languages | Elementary Ed

We Provide Teachers in All Subjects for K-12

HIRING? TAP INTO EDUCATION WEEK'S

Educational Partners International
creates partnerships between schools and qualified
international teachers to provide a unique global

Recruit Smarter with the power of Edweek sducalicn SxpetishcelorUS slidonts.
EPI Teachers:

ENGAGED AUDIENCE.

Trusted by schools nationwide,

EdWeek Top School Jobs offers - Deliver authentic cultural exchange ;I'graagr%ig ég:asir communities
targeted recruitment solutions— EdWeek™ 20\’: %HgGSt 2 years teaching Receive comprehensive and
connecting you with teachers and Top School ]obs | xperience ongoing support from EPI

other job seekers through the vast

‘ Meet state licensure requirements Have a 95% retention rate
Education Week network.

Our wide range of
recruitment tools include:

» 24/7 Web and print ad
placement

RN W e ~—

> Seamless ATS cross-posting

Administrator Teaching
» Bulk pricing for year-round
savings Sepport Staff Preduet, Services &
Plicy
> Targeted e-blasts + |
digital ads Choose Adminitratar |

bs.org __ Contact EPI Today!
Tracy Redmond | Regional Manager y Placement@TeachWithEPl.com

tredmond@educationweek.org | 301-280-3216

TeachwithEPLcom!Schools I Placement@TeachWithEPl.com | )V epi

Prepare Yourself
for Licensure With

: . -
Hey, school leaders! S T

Degree Programs
in Education

Attract, Engage, Grow
and Retain G Peop IL.

It's that simple.

g.‘lcdgeable:iar lklty are dedicated to helping equip you with the
skIIIs needed to create a lasting impact in the classroom.

Choose from the following Bachelor of Science degree programs that lead to licensure:
Early Childhood Education English for Secondary Education

Early Childhood Education and Early History for Secondary Education
* Childhood Special Education
Mathematics for Secondary Education

. Elementary Education

< 2 Elementary Education and
Find Substitutes I Recrurt 5taff Special Education
mh}ﬂr{l E_ - Edl] I Multiple emphases are available, allowing you to specialize in areas that align with your passion and career
IHE. mm: I"IHHFJ m goals.
- - - Enrolling at GCU means joining a welcoming community with programs rooted in an integrated Christian worldview. You will alsa
Mm Dlwmm'd En:ﬂhm be supported by a graduation team and a dedicated university counselor, who are there to help you every step of the way.

SCHOLARSHIPS AVAILABLE!

D @ @550 @ @ 5o cavvow

UNIVERSITY

P m‘g‘ COLLEGE OF EDUCATION




The #1 Software for HR
Employee Relations and
Case Management

Built Exclusively
for Education

We specialize in filling critical-need

When an HR or Employee Relations case comes in, how teaching positions in areas such as:

‘ , INTALAGE .
your team responds matters. Guardian brings employee @ & . = Art, Music,
) e . Intalage, Inc.isa YT
requests, reports and investigations into a secure designated sponsor of 9.
platform so your team can respond with confidence. the Exchange Visitor Science,
Program and has been Engineering

Manage every employee matter
from leave requests to formal
HR investigations in one place

Configure workflows to match
your specific district policies and
procedures

Automatically route reports to
assigned team members

Securely share sensitive
information with authorized
personnel, related parties, or

placing highly qualified
international educators
in U.S. classrooms for
over two decades.

Technology,

Elementary,
Mathematics,
Science, Special

Education, ESOL,
Foreign Languages

+ info@intalage.com
+ intalage.com/why-intalage

legal counsel
@ INTALAGE

Guardian supports 89 school districts, processes 340,000
forms yearly, and is trusted in 37 states.

Learn more at campuskaizen.com Guardian

No Budget?
No Problem!

Zero-Cost Candidates Master
Substitute Teacher Valuable Skills
Training Options for Before Entering Your
Your District Classrooms

READY TO TRANSFORM YOUR SUBSTITUTE POOL?

Join hundreds of districts utilizing STEDI to increase student achievement.

TEACHER
BOUTIQUE"

sales@stedi.org | 435-200-9547

STEDI®




E COLLEGE OF EDUCATION

Many paths.
One Gator Nation.

Online options for teacher preparation
and alternative certification

' TeaerReady

ONLINE CERTIFICATION PROGRAM

The online TeacherReady* alternative certification
program provides the knowledge and skills you need
to become a successful teacher in today’s classrooms.

+ Online coursework

» In-classroom clinical experience ¥
with a mentor | BEST
» Three Florida Teacher . ™ ONLINE PROGRAMS

Certification Exams “SNE!H[S
- - y -

uwf.edu/teacherready :

Verification Chaos.

Verifent brings all your K12 verification workflows into one
secure, automated platform—saving time, ensuring
compliance, and giving you peace of mind.

Employment & Income
K12 Experience/Conduct Records

Public Service Loan Forgiveness

ValuTeachers.

www . Verifent.com




Thank You to Our Sponsors!

Every great adventure needs an incredible behind-the-scenes
team!

FASPA extends its sincere appreciation to our 2026 Conference
Sponsors for your generous support and continued partnership.

Your investment makes this conference possible and allows us
to provide meaningful professional learning, valuable resources,

and opportunities for school personnel professionals across
Florida to connect and grow together.

More importantly, we appreciate your partnership throughout
the year and the many ways you support Florida's school
districts and the people who serve our students.

We encourage our members to visit our sponsors, learn about the
services and resources they provide, and thank them for
supporting FASPA.

Thank you for being part of our FASPA adventure and helping us
keep the ride going!
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Thank you for joining us at
The Ultimate HR Adventure Park:
Where FASPA Brings the Heat & the Chill!

We hope you leave refreshed, encouraged, and equipped with new ideas,
practical resources, and connections that will continue long after the
conference ends.

The world of school personnel certainly comes with its share of twists,
turns, unexpected drops, and uphill climbs, but, thankfully, we don't have
to navigate them alone. That's what makes FASPA so special. We learn
from one another, support one another, and make each other better.

Thank you for the important work you do every day to support the
employees who serve Florida's students.

Until our next adventure—keep bringing the heat, keep your cool, and
enjoy theride!
— Your FASPA Board

We look forward to seeing you in 2027!
November 3,2027 (VERSA)
November 4-5, 2027 (FASPA)

@'ASPA

Please let us know how we can help you through the year:
faspaprofs@gmail.com
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